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Band 6 Senior Staff Nurse Acute Cardiac Care Unit (ACCU) 

Middlesex - Harefield Hospital 

Salary: £32,257to £41,308 per annum inclusive 

Hours Per Week: 37.5 hours per week 

Job Type: Permanent 

Reference: 312-HH-CA-4017 

Closing Date: 13 Jan 2019 
 
 
This is a great opportunity to develop your clinical/leadership experience and skills in a diverse 
and fast-paced environment. As a Senior Staff Nurse you will have the opportunity to coordinate 
the flow of patients through the ward, lead and support other members of the team and be a 
positive role model for your colleagues. 
 
About us 
 
Harefield Hospital’s Acute Cardiac Care Unit is a 50 bedded specialist cardiac centre caring for 
people who require cardiac investigations and interventions such as Angioplasty (Primary and 
Elective), Electrophysiology studies, TAVI, Ablations and Pacemakers/Devices. We also care for 
patients who have heart failure and those requiring end of life care. Our primary angioplasty 
service is one of the busiest in the country and we pride ourselves on the aftercare provided to 
patients following their MI. 
 
The ward has two Practice Educators who provide excellent support and training. Each member of 
staff benefits from in-house training days and has the opportunity to apply for post graduate 
courses. 
 
ACCU has been shortlisted for the Nursing Times Student Nurse Placement of the Year (2018), 
further confirmation of the supportive environment and vast number of learning opportunities 
available on the ward. 
 
About you 
 
We need enthusiastic, open minded nurses who are keen to work at the leading edge of 
cardiothoracic practice in a lively, fast-paced ward setting. If you want to be a part of an 
exceptional team, share your experience with a supportive team and grow in the role, we would 
love to hear from you. 
 
For an informal chat or to arrange a visit contact Sister Emma Fleming 
on extension 85302 or e-mail e.fleming@rbht.nhs.uk , or Sister Jo Goodyer on 
extension 85644 or e-mail j.goodyer@rbht.nhs.uk  
 
Interviews will be held week com 21st January 2019 
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Band 6 Operating Department Practitioner/Anaesthetic Nurse 

London - Royal Brompton Hospital 

Salary: £33,660 to £43,307 p.a. inclusive 

Hours Per Week: 37.5 Hours/Week 

Job Type: Permanent 

Reference: 312-RB-TH-5635 

Closing Date: 14 Jan 2019 
 
 
Looking for a new challenge? Then join our team! 
 
This is a great chance for a highly motivated Registered Anaesthetic Nurse/O.D.P. to develop their 
career with one of Europe’s largest heart and lung centers. Although we work primarily on adult 
and paediatric cardiothoracic patients we also cover all specialties with underlying cardiothoracic 
conditions. 
 
You will you be broadening and deepening your anaesthetic experience in a partnership of two 
specialist hospitals which are known throughout the world for their expertise, standard of care and 
research success, using the latest technology and pioneering new techniques, working in our 
department of 6 operating theatres including a new £7,000,000 state of the art hybrid theatre, 4 
catheter laboratories and in ancillary areas covering MRI and CT imaging work. You will also 
benefit from superb training and development opportunities and in a fabulous location within the 
heart of Chelsea. 
 
We need an enthusiastic practitioner to join our Anaesthetic Team at the Royal Brompton 
Hospital. 
 
Cardiothoracic experience would be beneficial but is not essential as training will be given on 
commencement of the post. 
 
You will be expected to complete our competencies within an agreed period of time, dependent 
on your experience, before commencing on-call duties. 
 
In return you can expect a departmental orientation program, along with support to undertake 
Theatre Courses and opportunities to participate in our monthly Academic program. 
 
We encourage all our staff to achieve a healthy work/life balance in a friendly, supportive 
environment where people are keen to share their skills. 
 
For further details contact Ainsley Sacre on 0207 352 8121 or a.sacre@rbht.nhs.uk   
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Band 6 Staff Nurse Paediatric Critical Care Unit PICU 

London - Royal Brompton Hospital 

Salary: £33,660 - £43,307 per annum inclusive 

Hours Per Week: 37.5 Hours/Week 

Job Type: Permanent 

Reference: 312-RB-PA-4505 

Closing Date: 11 Jan 2019 
 
 
Our Critical Care unit is a fast paced, innovative and dynamic environment where continual 
learning is firmly embedded within our vibrant culture. Our excellent critical care services 
recognised worldwide continues to actively recruit for service expansion and faculty development. 
The specialist skills adopted throughout the varied training programmes offered at our Centre will 
be transferrable for career progression. 
 
We are totally committed to helping you realise your potential and this is reflected through 
personalised training and development plans, dedicated Practice Educators and generous study 
leave. 
 
The internationally renowned and award-winning, Simulated interProfessional Team Training 
(SPRinT) program uses in-situ simulation to provide the multidisciplinary team involved in patient 
care with insight into human factors that influence personal performance, and strategic crisis 
training. 
 
A dedicated Paediatric Critical Care Unit consisting of a 16 bedded Intensive Care and a 4 bedded 
High Dependency area, providing children and their families with expert support and the highest 
standards of a seamless step-up/step-down critical care journey. 
 
The candidate will also have a specific team of junior nurses to support through the Trust 
appraisal process. They should also be competent to delegate tasks and activities to a range of 
team members ensuring that staff have the appropriate support to take on projects and ensure 
that all outcomes are evaluated. 
 
We believe that the needs of the individual child are central to their wellbeing. We acknowledge 
the importance of the family to their child and work in partnership with them to provide the best 
possible care in a safe and caring manner. We will treat those families as we would wish to be 
treated ourselves; always providing the highest quality of care to all. 
 
For an informal conversation or to arrange an informal visit please contact: Steve 
Tugwell (Practice Educator) s.tugwell@rbht.nhs.uk Or Anu Bhupathiraju (Sister) on 
0330 128 8590 a.bhupathiraju@rbht.nhs.uk  
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Band 6 Theatre Practitioner in Scrub 

London - Royal Brompton Hospital 

Salary: £33,660 to £43,307 p.a. inclusive 

Hours Per Week: 37.5 Hours/Week 

Job Type: Permanent 

Reference: 312-RB-TH-3590 

Closing Date: 18 Jan 2019 
 
 
At Royal Brompton & Harefield NHS Foundation Trust we are committed to improving patient care 
by enhancing clinical skills, knowledge and teamwork. 
 
 We are looking for a highly motivated theatre nurse with experience in Cardio Thoracic 
procedures. You will have proven clinical leadership skills to work within our busy operating 
theatre suite, consisting of five theatres and one Hybrid theatre facility at the Royal Brompton 
site. 
 
 Although clinical and educational knowledge of paediatric procedures in addition to adult cardiac 
and thoracic experience is desirable, training will be given in this area. The successful candidate 
will take responsibility for the support of mentees within the theatre department upon completion 
of their orientation and competencies. The successful applicant will work closely with the practice 
educator and Band 7 lead nurses to ensure that the training and development needs of the band 
5 nurses are supported. 
 
 As a professional role model, you will provide a high standard of evidence based clinical 
leadership and practice development to support to our team of skilled professionals. You will be 
expected to work closely with the surgical team, assisting in implementing practice change where 
required and contributing to the control of consumables and making cost savings in line with Trust 
demands. 
 
 If you are enthusiastic about the opportunities that this post offers we would love to hear from 
you! 
 
For more information and to arrange an informal Visit the please call Theatre and 
Catheter Lab Service Manager, Karen Shevlin on 0207 352 8121 Ext 82388 or the 
Theatre Co-ordinator on 02073528121 Bleep 1315. 
 
 
 
 



 

 

Band 5 Staff Nurse - ITU 

Middlesex - Harefield Hospital 

Salary: £26,682 - £34,049.20 per annum inclusive 

Hours Per Week: Various 

Job Type: Permanent 

Reference: 312-HH-AA-4569-H 

Closing Date: 03 Feb 2019 
 
 
Harefield’s critical care unit consists of 29 level 3 and 10 level 2 beds. We care for a variety of 
patients following a variety of complex cardiothoracic procedures including transplantation, ECMO 
and Ventricular assist devices. 
 
Successful applicants will be fully supported whilst gaining experience in the care of critically ill 
patients undergoing a variety of critical care interventions. 
 
Our education programmes, supported by our practice education team, aim to provide staff of all 
grades with the essential knowledge and skills required in our busy, friendly department. 
 
Following orientation and completion of relevant competencies, staff will have the opportunity to 
access university-based post-graduate courses. 
 
We are looking for highly motivated individuals who are keen to develop their critical care nursing 
skills whilst applying the values associated with the 6Cs of nursing. Applicants must have previous 
experience in a level 3 setting (including pre-registration placements). 
 
To find out more or to arrange an informal visit please contact Matron Sue Mather, 
Critical Care on 0330 128 8121 bleep 6403 
 
 
 
 



 

 

Band 6 Senior Staff Nurse- HDU 

Middlesex, Harefield Hospital 

Salary: £32,258- £41,308 per annum inlcusive 

Job Type: Permanent 

Reference: 312-HH-AA-6390 

Closing Date: 01 Feb 2019 
 
 
Harefield Hospital’s Critical Care Unit has 39 beds consisting of 29 Level 3 beds and 10 Level 2 
beds. 
 
We are looking for highly motivated individuals who have excellent care values, a strong sense of 
team spirit and are keen to develop their skills, delivering high quality patient centered care in this 
exciting area. Applicants must have previous experience in a level 2 setting and proven 
management skills relevant to critical care and experience of supervision of others, whilst able to 
co-ordinate care for a busy unit and prioritising workload. With a minimum of 2 years post 
registration experience and a post registration qualification in Critical care. 
 
Not only will you be able to deepen and broaden your experience, you will also benefit from 
excellent training and developmental opportunities with superb support from a dedicated ward 
team and a Practice Facilitator.  
 
If you are looking for a career in critical care nursing caring for Level 2 patients, are enthusiastic 
and can support others in a demanding clinical setting this is your chance to join a friendly 
supportive team at Harefield hospital. Situated 20 miles to the west of London, we are surrounded 
by green fields and open spaces, yet transport links means that travel to and from central London 
is quick and easy. 
 
We can offer accommodation, and support with continued professional learning, study days with 
funding and other in-house training. 
 
For informal enquires/ information, please contact Senior Sister Claire Fountain or 
Senior Sister Lynne Soames on 01895 828908 
 
  
 
 
 



 

 

Band 6 Staff Nurse Respiratory Medicine Victoria Ward 

London - Royal Brompton Hospital 

Salary: £33,660 to £43,307 p.a. Inclusive 

Hours Per Week: 37.5 Hours/Week 

Job Type: Permanent 

Reference: 312-RB-RM-5170 

Closing Date: 11 Jan 2019 
About Us 
 
Victoria ward is all about Respiratory care. We nurse people who have a variety of respiratory 
conditions, asthma, COPD, neuromuscular lung disorders, infection and Interstitial lung disease. 
We are one of the largest centres using non-invasive ventilation, and have designated sleep 
laboratories for sleep disordered breathing. Patient centred care underpins all we work towards. 
 
We currently have 5 High dependent respiratory beds. These beds are used for those with greater 
need for respiratory support and care. High flow CPAP, high flow nasal oxygen, NIV support, CVP 
and ABG monitoring and Tracheostomy management and cardiac monitoring. 
 
There are plenty opportunities to develop; advanced nursing skills in tracheostomy care, high 
dependency respiratory nursing care skills and care of patients on non-invasive ventilation. There 
is a Practice facilitator and Practice educator to help with professional clinical skill development. 
The ward works around effective team work and works together with the wide multidisciplinary 
team. The nursing teams are well led and supported by the deputy sisters and the charge nurse. 
 
Singing for breathing group, reflexology and relaxation classes are some of the activities that 
support the nursing care and medical treatment. 
 
About you 
 
The ward is looking for a senior staff nurse who can contribute in developing the clinical care and 
demonstrate good team leadership in a supportive environment. A mentorship qualification is 
essential for this post. We are looking for nurses who have excellent care values, a strong sense 
of team spirit and relevant experience in respiratory care. The focus is on delivering high quality 
patient-centred care. Following orientation and completion of relevant competencies, staff will 
have the opportunity to access university based post-graduate courses. The post is for a 
registered nurse with good IT, and interpersonal skills and the ability to manage group of patients 
who may have complex needs. 
 
For further details contact Tasmin Fernandes on 0330 821 8133 or 
t.fernandes@rbht.nhs.uk   
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Band 5 Staff Nurse Acute Cardiorespiratory 

High Dependency Ward 

Middlesex - Harefield Hospital 

Salary: £26,682 - £34,049 per annum inclusive 

Hours Per Week: 37.5 Hours Per Week 

Job Type: Permanent 

Reference: 312-HH-TX-4447-A 

Closing Date: 31 Jan 2019 

 
 
Are you looking to develop your acute cardiorespiratory nursing skills? If so this acute setting is 
just for you! 
 
We nurse high dependency and ward patients with acute end stage cardiac and respiratory 
disease. Patients are supported pre / post heart and lung transplant, with a range of acute 
interventions including the following: 
BIPAP 
CPAP 
Inotrope therapy 
Intra aortic balloon pumping 
Intermittent haemofiltration 
Ventricular assist devices 
 
Full support is given by our practice education team to ensure that staff are equipped with the 
necessary skills and knowledge required to meet the critical care needs of cardiorespiratory 
patients. 
 
About you 
 
We are looking for motivated, caring nurses who will integrate into a team with one of the lowest 
turnover rates in the Trust. Many opportunities are available for career development including 
generous course funding and secondment opportunities.  
 
For further information please ring Matron Helen Doyle on 01895 823737, bleep 6303, or Practice 
Educator, Mandy Hipkin (bleep 6148). 
 
We always encourage potential applicants to have an informal visit so that you can see first-hand 
our exciting clinical setting and understand how this experience can benefit your career 
development. This can be arranged on the day of the interview of before. 
 
For further details contact Helen Doyle on ext 5450 or h.doyle@rbht.nhs.uk  
 
 
 



 

 

Band 5 Staff Nurse - Cardiothoracic HDU 

London - Royal Brompton Hospital 

Salary: £27,627 to £35,530 p.a. Inc HSAS 

Hours Per Week: 37.5 Hours/Week 

Job Type: Permanent 

Reference: 312-RB-SU-5708 

Closing Date: 21 Jan 2019 

Interview Date: 31/01/2019 
 
 
We are looking for highly motivated staff nurses to join our team on the 26-bedded cardiothoracic 
Elizabeth High Dependency Unit (EHDU). Our unit caters for mixed speciality adult patients 
including cardiac and thoracic surgery, congenital heart disease, and cardiology patients requiring 
specialist high dependency care. We also deliver care to patients requiring Haemofiltration, 
Ultrafiltration, Non- Invasive Ventilation, Intra-Aortic Balloon Pumps and those requiring high 
levels of inotropic support. 
 
This is an excellent opportunity to develop and consolidate your critical care skills with the support 
of an experienced senior team. The EHDU has designated practice educators whose role is to 
support the learning and development of the nursing team and to provide staff of all grades with 
the essential knowledge and skills required for this department. You will be provided with a 
supernumerary period, EHDU induction sessions, bedside coaching and a competency-based 
programme to support you through your career progression. 
 
Our band 5 education program sets out clear developmental pathways leading to career 
opportunities within critical care. We provide staff with basic and advanced training for 
maintaining professional growth and ongoing development. 
 
We are interested in nurses who are committed to delivering a high standard of patient care and 
have a genuine interest in critical care. Candidates will have excellent communication skills and be 
able to work effectively as part of a multidisciplinary team. A flexible approach and the ability to 
respond appropriately to the demands of a rapidly changing environment are also essential. 
 
You will join our friendly and dedicated EHDU team, within a care group which has a local, 
national and international reputation for delivering expert cardiothoracic care to our patients. 
Clinical expertise is at the forefront of making sure that patients have the best clinical outcome 
and receive care that is current, and evidence-based. 
 
We encourage informal visits and discussions. Please contact Denise Breen, Senior 
Sister on 0207 351 8595. 
 
 
 
 



 

 

Band 6 Clinical Nurse Specialist in Apheresis 

Middlesex, Harefield Hospital 

Salary: £32,258-£41,308 per annum inclusive 

Job Type: Permanent 

Reference: 312-HH-CA-6412 

Closing Date: 20 Jan 2019 
 
Band 6 (Band 5 training post considered) 
 
Part time 2 days per week (Thursday and Friday) 2 posts - 15 hrs p/w 
 
Part time 1 day per week (Thursday) 1 post – 7.5 hrs p/w 
 
 
The Royal Brompton & Harefield NHS Trust is a world leader in the diagnosis and management of 
heart, lung and related diseases. The Trust works closely with the National Heart and Lung 
Institute, part of Imperial College. 
 
Are you ready for a new challenge that will enable you to develop highly specialised skills with a 
small patient group where you can really make a difference? 
 
An exciting opportunity has arisen within the Heart Division for two enthusiastic and innovative 
nurses join our apheresis team, which is led by the Nurse Consultant in Cardiology. 
 
This clinical role will enable you to develop your skills in carrying out an exciting and rare 
treatment for patients with raised cholesterol levels. The apheresis unit at Harefield Hospital is the 
largest in the country and is a leader in promoting this dialysis therapy. These posts are for 1 or 2 
days per week initially but there may be the option of increasing the number of hours worked 
later in 2019. 
 
The successful candidates will need to be highly self-motivated, be able to demonstrate advanced 
management, communication, interpersonal and organizational skills and be able to work 
autonomously as well as within the apheresis team. Cannulation skills, experience in dialysis and 
computer literacy would be advantageous. We provide a full in-house training programme and 
study leave to help you develop your potential.  
 
This is a band 6 post, but we would consider ambitious band 5 nurses who want to expand their 
knowledge and work towards a band 6. 
  
 
For more information or an informal visit please contact Vaishali Kale, CNSs in 
Apheresis on 01895 826563 or e mail v.kale@rbht.nhs.uk  or Alison Pottle,Nurse 
Consultant in Cardiology on 01895 828677 or e mail a.pottle@rbht.nhs.uk  
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Band 5 Staff Nurse Adult Intensive Care Unit (AICU) 

London - Royal Brompton Hospital 

Salary: £27,627 to £35,530 pa Inc HCAS 

Hours Per Week: 37.5 Hours/Week 

Job Type: Permanent 

Reference: 312-RB-AA-4690 

Closing Date: 20 Jan 2019 
 
 
The Adult Intensive Care Unit offers an opportunity to gain knowledge and experience in 
cardiothoracic intensive care nursing at one of the country’s leading cardiorespiratory units. 
 
AICU is looking to recruit highly motivated, caring and compassionate band 5 staff nurses to work 
in our forward-thinking critical care unit. 
 
The unit focus is on patient centred, research and evidence-based critical care, with a high 
element of multidisciplinary working in a friendly, modern environment. 
 
About us: 

 20 Bedded level 3 Cardiorespiratory ICU 

 Leading centre in the critical care of patients requiring advanced cardiovascular support pre 
and post cardiac surgery. 

 Regional ECMO centre 
 Specialist critical care services for patients with adult congenital heart disease, advanced 

lung disorders such as ILD and Cystic fibrosis. 
 
About you: 

 NMC Registered nurse 
 6 Months minimum post qualifying experience in a relevant acute area (ICU/HDU/CCU, 

Acute ward) 

 A motivated, Enthusiastic, Hardworking and Caring individual who is keen to learn and 
develop. 

 
The unit has a significant emphasis on education and training, with an experienced education 
team dedicated to nursing education and development. Successful applicants can expect a 
comprehensive package of induction and training to equip them with the knowledge and skills to 
care for complex cardiorespiratory critical care patients. 
 
Informal visits are encouraged 
 
For more information or to arrange an informal visit please contact Anoma 
Gunawardena: A.Gunawardena@rbht.nhs.uk  or call 020 7352 8121 ext. 2331 
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Band 7 Sister/ Charge Nurse Paediatric Intensive Care 

London - Royal Brompton Hospital 

Salary: £39,866 to £49,704 per annum inclusive 

Hours Per Week: 37.5 Hours/Week 

Job Type: Permanent 

Reference: 312-RB-PA-6407 

Closing Date: 30 Jan 2019 

 
 
We are delighted to offer full time sister/ charge nurse posts in PICU. You would join a highly 
experienced, dedicated band 7 team to lead this dynamic and fast developing specialist service in 
cardio-respiratory paediatric intensive care. 
 
About You 
 
The successful candidate will be a confident and experienced children’s intensive care nurse with 
excellent clinical skills in the care of children with heart or lung disease. You will be highly 
committed with a vision to lead and further the develop our services, enhancing the care we 
deliver. With accomplished people skills you will provide inspirational leadership and support your 
team. 
 
About Us 
 
We are a highly developed intensive care team. All our senior nurses have had the opportunity to 
create special projects and research in their particular areas of interest. You will work with a world 
class medical team integrating care with a wide range of professionals. We are highly committed 
to nurse education and support every nurse’s development for long term, high value service 
delivery. 
 
There are many opportunities for career development and we welcome informal conversations and 
encourage you to come and meet us for an informal visit. 
 
Please call Matron, Claire Buckle on 0330 128 8284 or email c.buckle@rbht.nhs.uk or 
contact Lizzie Biggart, Senior Nurse on E.Biggart@rbht.nhs.uk  0330 128 8121 ext 
82706 
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Band 7 Site Practitioner (Night and Weekend Day Cover) 

London -Royal Brompton Hospital 

Salary: £39,866 to £49,704 pa Inc HCAS 

Hours Per Week: 37.5 Hours/Week 

Job Type: Permanent 

Reference: 312-RB-SU-5667 

Closing Date: 20 Jan 2019 

Interview Date: 01/02/2019 
 
 
Site Practitioner (Night and Weekend Day Cover) 
 
An exciting opportunity has become available to expand the team of nurses who currently lead the 
care of patients out of hours, providing a Critical Care Outreach service to all level 1 wards (RBH) 
and the Respiratory Medicine HDU beds. 
 
This service provides a Critical Care Outreach assessment, is the point of contact for the wards for 
clinical tasks such as cannulation, phlebotomy, fluid prescriptions, and provides clinical leadership 
across both the Lung and Heart Division clinical areas out of hours. 
 
The Site Practitioner will work closely with the SpR’s in cardiology and surgery and the Lung 
Division night shift SHO. The key components of the role include: being a point of contact for all 
level 1 wards in the assessment and management of patients Out of Hours. The Site practitioner 
will assess and initiate care of the critically ill patient using critical care expertise and skills to 
assist in the prevention, identification and management of the deteriorating patient in the ward. 
When not working out of hours the practitioner is based within a respective clinical area. 
 
This post is an ideal opportunity for experienced cardiology, intensive care, high dependency or 
respiratory nurse to develop their expertise and skills in critical care outreach and hospital at night 
patient management. The successful candidate will lead the Hospital at Night team and weekend 
teams across both the Lung and Heart Divisions, including both the evening and morning medical 
handover processes. 
 
The successful applicant should possess excellent clinical skills in at least one of the above 
specialities and have worked in a Senior Staff nurse position demonstrating these skills on a day 
to day basis. Excellent communication skills are essential in addition to proven teaching and 
assessing skills. 
 
Successful applicants will be expected to deliver a 10-minute presentation followed by an 
interview. 
 
If you would like further information please contact Denise Breen, Senior Sister EHDU, 
Site Practitioner Service Manager at RBH, d.breen@rbht.nhs.uk  02073528121 
ex82521. 
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Band 5 Staff Nurse Respiratory Medicine Lind Ward 

London - Royal Brompton Hospital - Lind Ward (Royal Brompton 

and Harefield NHS Foundation Trust) 

Salary: £27,627 to £35,530 p.a. inclusive 

Hours Per Week: 37.5 Hours/Week 

Job Type: Permanent 

Reference: 312-RB-RM-5260 

Closing Date: 11 Jan 2019 
 
 
Lind Ward – This is an exciting ward that includes a day case unit, a short stay ward and 
bronchoscopy suite caring for respiratory patients. The unit specialises in the investigation, 
diagnosis and treatment of patients with Respiratory disease. Its for those patients requiring a 
short stay in hospital. The unit is open Monday morning to Friday evening. 
 
There is an experienced team of nurses, nurse specialists and support staff and a practice 
facilitator based on the ward so you will have all the support you need to work in this busy 
environment. We strive to develop our staff both personally and professionally to ensure our 
patients get the first class service they deserve. 
 
The ward is looking for a staff nurse who has excellent care values, a strong sense of team spirit 
and relevant experience in respiratory care. The focus is on delivering high quality patient-centred 
care. Following orientation and completion of relevant competencies, staff will have the 
opportunity to access university based post-graduate courses. The post is for a registered nurse 
with good IT, and interpersonal skills and the ability to manage group of patients who may have 
complex needs. 
 
Royal Brompton & Harefield NHS Foundation Trust is the largest heart and lung centre in the UK 
and among the largest in Europe. We are a partnership of two specialist hospitals which are 
known throughout the world for their expertise, standard of care and research success 
 
For further details contact Florence Parafina on 02073528121 or 
f.parafina@rbht.nhs.uk   
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Band 6 Staff Nurse - Paediatrics - Rose Ward 

London- Royal Brompton Hospital 

Salary: £31878 to £42046 p.a. Inclusive 

Job Type: Permanent 

Reference: 312-RB-PA-4895 

Closing Date: 11 Jan 2019 
 
 
We are passionate about what we do and the patients we serve. We are an equal opportunities employer 
and our patients are rich in diversity. We recruit to ensure we build a similarly diverse mix across our 
workforce. We are a values led organisation and we are rightly proud of our world class reputation and our 
people. 
 
About us 
 
Our team is renowned for its work with babies and children who need a wide range of treatment or surgery 
for heart and lung conditions. Within our 38 bedded unit (which includes a 4 bedded High dependency Unit 
and a dedicated sleep study unit) you will gain exposure to varied and complex conditions. 
 
Our ward is committed to the highest quality, excellent compassionate care and we are supportive of all 
our staff with an exceptional multidisciplinary working ethos. 
 
We believe that the needs of the individual child are central to their wellbeing. We acknowledge the 
importance of the family to their child and work in partnership with them to provide the best possible care 
in a safe and caring manner. We will treat those families as we would wish to be treated ourselves; always 
providing the highest quality of care to all. 
 
Education is so important to us and all our nurses have opportunities for development and progress with 
generous funding for courses and national and international conferences. 
 
About you  
 
Are you ready for exciting new challenges and keen to increase your specialist cardiac and respiratory 
knowledge? We need you to have a specialist course that is relevant to the post and experience and values 
that will contribute to our high calibre team. 
 
You will be given an orientation programme and teaching designed for you, along with tailor made study 
days which will equip you with specialist skills that will enhance and build on the skills and knowledge you 
already have. 
 
We need you to be an independent, questioning, autonomous nurse, yet with a great sense of team spirit. 
You need to be ready to share expertise and strive for the safest working environment. You will be able to 
coordinate patients care, assume a supervisory role as the nurse in charge ensuring smooth running of the 
ward. 
 
For further information or an informal discussion please contact: Lilian Leite (Ward Sister) 
L.leite@rbht.nhs.uk  or Neil West (Clinical Educator) N.west@rbht.nhs.uk  
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Band 6 Deputy Sister/ Charge Nurse Acute Cardiac Care Unit 

(ACCU) 

Middlesex - Harefield Hospital 

Salary: £32,257 to £41,308 pa Inc HCAS 

Job Type: Permanent 

Reference: 312-HH-CA-6415 

Closing Date: 13 Jan 2019 
 
 
This is a chance to develop your experience and skills in a rapidly expanding flagship service. Not 
only will you be deepening and broadening your expertise across a variety of complex conditions 
and gaining exposure to advanced techniques you will also benefit from excellent training and 
development opportunities and superb support from our Practice educators. All in a lively and 
stimulating environment that promotes collaborative working.  
 
About us 
 
Harefield Hospital’s Acute Cardiac Care Unit is a 50 bedded specialist cardiac centre caring for 
people who require Cardiac investigations and interventions such as Angioplasty (Primary and 
Elective), Electrophysiology studies, Ablations and Pacemakers/Devices. We also care for patients 
who have heart failure and our Primary Angioplasty service is the only 24-hour, 7 day a week 
service in the region. 
 
ACCU has been shortlisted for the Nursing Times Student Nurse Placement of the Year (2018), 
further confirmation of the supportive environment and vast number of learning opportunities 
available on the ward. 
 
About you 
 
We need an enthusiastic nurse who is keen to work at the leading edge of cardiothoracic practice 
in a lively, fast-paced ward setting. We are looking for a highly motivated nurse who is committed 
to delivering high standards of care and can demonstrate excellent clinical skills and 
communication skills. If you want to be a part of an exceptional friendly team this could be the 
exciting opportunity you are looking for, we would love to hear from you. 
 
For an informal chat or to arrange a visit contact Emma Fleming, Sister on extension 
5302 or e-mail e.fleming@rbht.nhs.uk  Alternatively contact Jo Goodyer, Sister on 
extension 85644 or e-mail J.Goodyer@rbht.nhs.uk  
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Safeguarding Children Advisor 

London – Royal Brompton Hospital 

Salary: £39,866 - £49,704 Inc. HCAS 

Job Type: Secondment 

Reference: 312-RB-PA-6413 

Closing Date: 17 Jan 2019 
 
Safeguarding Children Advisor 
BAND 7 
Secondment for 1 year 
(To commence from February 2019) 
 
The Royal Brompton & Harefield NHS Foundation Trust is the largest heart and lung centre in the 
UK and among the largest in Europe. We are a partnership of two specialist hospitals which are 
known throughout the world for their expertise, standard of care and research success. 
 
An exciting opportunity has arisen for an enthusiastic and committed nurse, to join the dynamic 
and innovative safeguarding team at the Trust, on one year’s secondment as a Band 7 
Safeguarding Children Advisor.  We are looking for a passionate and skilled practitioner, with 
experience of dealing with highly complex, sensitive and challenging situations.  
 
For this demanding role the post holder will need significant post registration experience, in an 
acute hospital or community setting, of working in a safeguarding children role or have experience 
within their substantive caseload.  In addition, you will be experienced in delivering safeguarding 
mandatory training. 
 
You will have an in-depth knowledge of current safeguarding children legislation and guidance, 
together with extensive experience of working within a multi-agency context.  
 
If you would like an informal discussion or arrange an informal visit please contact: 
Michelle Nightingale, Trust Named Nurse Safeguarding Children on 0330 128 8121 
ext. 82904 or 84304; m: 0780 584 5693 
 
 



 

 

Band 5 Staff Nurse Respiratory Medicine Foulis Ward 

London - Royal Brompton Hospital 

Salary: £27,627 to £35,530 p.a. inclusive 

Hours Per Week: 37.5 hours/Week 

Job Type: Permanent 

Reference: 312-RB-RM-5249 

Closing Date: 11 Jan 2019 
 
 
An exciting opportunity has arisen for a Band 5 staff nurses to join our team. 
 
We are a world leader in the diagnosis and management of lung disease. Our unique strength 
derives from a close association with the National Heart and Lung Institute and from the range 
and depth of our sub-specialist clinical and research groups. These groups include fibrosing lung 
disease, chronic lung infections, Cystic Fibrosis (CF), acute respiratory failure and ventilation and 
sleep disorders. 
 
About us 
 

 Foulis ward is a 35 bedded respiratory ward caring for patients with a wide variety of 
respiratory conditions. Our main focus is cystic fibrosis and bronchiectasis. 

 

 Foulis Ward is part of the largest Adult Cystic Fibrosis centre in Europe. We also care for 
patients admitted with lung cancer, asthma, TB and COPD. 

 

 Through the holistic environment offered in Foulis Ward, our nurses are able to provide 
specialised, personalized and dynamic care. We offer a complimentary reflexology service, 
plus Singing for Breathing programme, we have also developed close links with Chelsea & 
Westminster School Services this allows our patients to continue their studies while an 
inpatient. 

 
About You 
 
We are looking for someone who will become part of this dynamic team to development and help 
shape the service. There are substantial professional development opportunities to help you 
achieve excellence in care. You will need to meet the essential criteria in the person specification 
in order for your application to be considered for shortlisting. 
 
Informal conversations and informal visits are very welcome. For further details 
please call 0330 128 8121 ext. 84070 and ask for the Sister or Deputy Sister/Charge 
Nurse on duty or Matron. 
 
 
 
 



 

 

Band 5 Staff Nurse - Cardiology York Ward 

London - Royal Brompton Hospital 

Salary: £27,627 to £35,530 pa Inc HCAS 

Hours Per Week: 37.5 Hours/Week 

Job Type: Permanent 

Reference: 312-RB-CA-5706 

Closing Date: 25 Jan 2019 
 
About the role 
 
We are looking for highly motivated, enthusiastic Staff Nurses to join our friendly cardiology team 
within the cardiothoracic services unit. 
 
York Ward is a 34-bedded ward and has been recently joined with a brand new Cardiology day 
case unit-the Squire Centre. There will be the opportunity to rotate into this unit. We care for 
Cardiology patients requiring specialist cardiac investigations such as interventional cardiology, 
heart failure, rhythm management and cardiac devices and pre-cardiac surgery. You will have the 
opportunity to work within both areas. 
 
About you 
 
As a band 5 staff nurse within the team you will support the Ward Sister and your colleagues in 
providing high standards of patient care. You will be required to demonstrate competence in 
assessing, planning and evaluating the care needs of a group of patients with support from your 
ward manager, colleagues and Educator team. 
 
This is an exciting opportunity, for nurses new to the cardiology speciality that have a keen 
interest to learn and expand their knowledge or nurses who wish to expand their existing 
cardiology experience in a specialist centre. 
 
About us 
 
We’re committed to the training and career development of our staff and have a clear cardio-
respiratory competency pathway. Once staff, have had the appropriate training and completed 
competencies, there is the opportunity to rotate to the high dependency unit and the 
cardiothoracic ward. 
 
So join us in this role, and you will have the chance to broaden your professional horizons and 
develop your skills in caring for cardiothoracic patients. 
 
Please read the additional documentation and for informal visits and informal conversations are 
very welcomed; please contact Cardiology Service Improvement Manager Annette Sprules on 
0207 351 8592. 
 
For further details contact Annette Sprules on 0207 352 8121 or 
a.sprules@rbht.nhs.uk   

mailto:a.sprules@rbht.nhs.uk


 

 

Band 5 Staff Nurse Cardiothoracic Rotation Programme 

Middlesex - Harefield Hospital 

Salary: £26,682 - £34,049 per annum inclusive 

Hours Per Week: 37.5 hours per week 

Job Type: Permanent 

Reference: 312-HH-TX-4739-B 

Closing Date: 31 Jan 2019 
 
 
Are you looking for a chance to rotate across different specialist clinical areas to develop, or begin, 
your nursing career? 
 
A unique and exciting opportunity has arisen for newly qualified or existing band 5 nurses to join 
our Cardiothoracic Rotation Development Programme at Harefield Hospital as part of the 
CapitalNurse Foundation Programme 
 
You will benefit from three 6 month clinical placement areas, which include: 
Cardiology (including Day Case) 
Surgery (including private patients) 
Transplant 
Critical care 
 
The rotation enables you to experience nursing in a variety of settings and develop your clinical 
knowledge, in preparation for development to a band 6 role within the trust. There is also a 
tailored education package to support your continuing development. This includes Preceptorship 
for newly qualified nurses, support from enthusiastic dedicated clinical mentors and educators on 
every ward, an education supervisor, and a bespoke academic programme. There will be an 
element of academic assessment at the end of each rotation area. 
 
Following successful completion of the rotation, including the academic elements, there will be the 
opportunity to gain permanent employment in your area of choice, and continue to develop your 
knowledge and skills in preparation for progressing to a Band 6. 
 
If you would like to develop your nursing career in a supportive learning environment 
please contact 01895 823737 and ask for Helen Doyle (Matron) on extension 85450 
 
 
 



 

 

Band 5 Staff Nurse - HDU 

Middlesex - Harefield Hospital 

Salary: £26,682 - £34,049 per annum inclusive 

Hours Per Week: 37.5 hours per week 

Job Type: Permanent 

Reference: 312-HH-SU-4779-B 

Closing Date: 31 Jan 2019 
 
 
If you are looking for a career in Cardiothoracic nursing, this is your chance to join a friendly 
supportive team at Harefield hospital. Situated 20 miles to the west of London, we are surrounded 
by green fields and open spaces, yet transport links means that travel to and from central London 
is quick and easy. 
 
The HDU is a 10 bedded level 2 area. We are part of critical care which also consists or ITU with 
18 beds and Recovery with 7 beds. 
 
New staff will be offered a placement on HDU . Our HDU cares for patients following a variety of 
complex cardiothoracic procedures. Successful applicants will be fully supported whilst gaining 
experience in the care of critically ill patients. 
 
Our education programmes, supported by our practice education team, aim to provide staff of all 
grades with the essential knowledge and skills required in our busy, friendly department. 
Following orientation and completion of relevant competencies, staff will have the opportunity to 
access university based post-graduate courses. 
 
We are looking for highly motivated individuals who have excellent care values, a strong sense of 
team spirit and are keen to develop their skills, delivering high quality care in this exciting area. 
Previous experience within critical care is desirable (pre-registration placements included). 
 
For informal enquires/information, please contact Claire Fountain/Naomi Phillips, 
Senior Sisters HDU at Harefield on 0330 128 88572. 
  
 
  
 
 
 
 



 

 

Band 5 Staff Nurse Respiratory Medicine Victoria Ward 

London- Royal Brompton Hospital 

Salary: £27,627 to £35,530 p.a. inclusive 

Hours Per Week: 37.5 Hours/Week 

Job Type: Permanent 

Reference: 312-RB-RM-4812 

Closing Date: 11 Jan 2019 
 
 
About Us  
 
Victoria ward is all about Respiratory care. We nurse people who have a variety of respiratory 
conditions, severe acute asthma, COPD, neuromuscular lung disorders, infection and interstitial 
lung disease. We are one of the largest centres using non-invasive ventilation, and have 
designated sleep laboratories for sleep disordered breathing. Patient centred care underpins all we 
work towards. 
 
We currently have 5 high dependent respiratory beds. These beds are used for those with greater 
need for respiratory support. High flow CPAP, high flow nasal oxygen, NIV support, CVP and ABG 
monitoring and Tracheostomy management and cardiac monitoring. 
 
There are plenty of opportunities to develop advanced nursing skills in tracheostomy care, high 
dependency respiratory nursing care skills and care of patients on non-invasive ventilation. There 
is a Practice Facilitator and Practice Educator to help with professional clinical skills development. 
The ward works around effective team work, both locally and together with the wider 
multidisciplinary team. The nursing teams are well led and supported by the deputy sisters and 
the charge nurse. 
 
Singing for breathing group, reflexology and relaxation classes are some of the activities that 
support the nursing care and medical treatment. 
 
About You 
 
We are looking for nurses who have excellent care values, a strong sense of team spirit and are 
keen to develop their skills in respiratory medicine, delivering high quality patient-centred care. 
Preferably you will have some respiratory medicine experience, however, if you are keen to work 
and learn within this supportive environment we welcome new staff and the perspectives they 
bring. Following orientation and completion of relevant competencies, staff will have the 
opportunity to access university based post-graduate courses. The post is for a registered nurse 
with good IT, and interpersonal skills, mentorship qualification desirable but not essential and 
excellent teaching ability. A nurse who is able to a manage a group of patients who may have 
complex needs. 
 
For more information or an informal visit please contact Tasmin Fernandes Charge 
Nurse t.fernandes@rbht.nhs.uk  
 

mailto:t.fernandes@rbht.nhs.uk


 

 

Private Outpatient Staff Nurse 

London - Wimpole Street, 

Private outpatient and diagnostic facility (Royal Brompton and 

Harefield NHS Foundation Trust) 

Salary: 27,627 - 35,529 All Inclusive 

Hours Per Week: Full-Time 

Job Type: Permanent 

Reference: 312-RB-PP-6406 

Closing Date: 20 Jan 2019 
 
Royal Brompton & Harefield NHS Foundation Trust is the largest heart and lung centre in the UK 
and among the largest in Europe. We are a partnership of two specialist hospitals which are 
known throughout the world for our expertise, standard of care and research success. 
 
The Trust has opened a new private outpatient and diagnostic facility located in the Harley Street 
medical area in July 2016. 
 
We are looking for highly motivated registered nurse who have excellent care values, a strong 
sense of team spirit and is keen to develop their skills, delivering high quality care mainly  in the 
exciting area of cardiorespiratory/cardiothoracic but also in a range of other multiple specialties to 
join our friendly and supportive team.This is an exciting opportunity as the successful candidate 
will be part of the enthusiastic team  that’s contributing to the on-going day-to-day management 
and coordination of the 2 clinical rooms , 8 consulting rooms and  nursing services. The successful 
candidate strives for excellence and will be part of a multidisciplinary team an ambassador for the 
service and the Trust.  The post holder will ensure that a gold standard service is delivered to all 
stakeholders. 
 
We offer a supportive and respectful environment providing you with the opportunity to develop 
your skills in a progressive and expanding organization and supporting your career development 
by offering internal and external training opportunities. 
 
For more information or an informal chat please contact Lara Lopes, Clinical Nurse 
Manager Telephone: 02075328121 ext 84727 Email: l.lopes@rbht.nhs.uk   
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Band 6 Senior Staff Nurse - ITU 

Middlesex - Harefield Hospital 

Salary: £32,257.50 - £41,308 per annum inclusive 

Hours Per Week: Various 

Job Type: Permanent 

Reference: 312-HH-AA-4651-H 

Closing Date: 03 Feb 2019 
 
 
Harefield’s critical care unit consists of 29 level 3 and 10 level 2 beds. 
 
We care for a variety of patients following complex cardiothoracic procedures including coronary 
revascularization, valve surgery, primary angioplasty, heart transplantation, lung transplantation, 
and insertion of Ventricular Assist Devices. 
 
Nurses on our unit acquire specialist skills in the management of patients requiring interventions 
such as advanced modes of ventilation, IABP, CVVHDF, nitric oxide, ECMO and cardiac pacing. 
 
Our mentorship programme, supported by our Practice Education Team, aims to provide all new 
staff with the essential knowledge and skills required to settle into this busy, friendly unit. 
 
As a highly motivated Band 6 nurse you will have an excellent opportunity to develop yourself 
further in mentoring/supporting colleagues, contributing to key projects, shift management, 
performing staff appraisals and acting as ‘Bay Leader’. You will be expected to follow the Band 6 
Development Plan. 
 
Applicants must be able to present evidence of advanced critical care skill development, successful 
teaching / mentoring contributions, and significant contributions to departmental projects. 
 
You will have successfully completed a relevant post basic course (e.g. ITU Course) and preferably 
have completed a degree in nursing. 
 
To find out more or to arrange an informal visit please contact Matron Sue Mather, 
Critical Care on 0330 128 8121 bleep 6403 
 
 
 



 

 

Band 5 Staff Nurse Paediatrics - Rose Ward 

London - Royal Brompton Hospital 

Salary: £27,627 to £35,530 p.a. inclusive 

Hours Per Week: 37.5 Hours/Week 

Job Type: Permanent 

Reference: 312-RB-PA-4514 

Closing Date: 11 Jan 2019 
 
 
Our team is renowned for its work with babies and children who need a wide range of treatment or surgery 
for heart and lung conditions. Within our 32 bedded units (which include a 4 bedded High dependency 
Unit) you will gain exposure to varied and complex conditions. Our paediatric unit is a fast paced, 
innovative and dynamic environment where continual learning is firmly embedded within our vibrant 
culture. Our excellent service recognised worldwide continues to actively recruit for service expansion and 
faculty development. The specialist skills adopted throughout the varied training programmes offered at 
our Centre will be transferrable for career progression. 
 
We are totally committed to helping you realise your potential and this is reflected through personalised 
training and development plans, dedicated Practice Educators and generous study leave. 
 
We offer a 5 weeks supernumerary period which includes a 1 week classroom teachings, along with tailor 
made study days which will equip you with specialist skills that will enhance and build on the skills and 
knowledge you already have. 
 
The post holder is expected to carry out all relevant forms of care without direct supervision and is required 
to demonstrate procedures, supervise qualified and/or unqualified staff whilst maintaining a safe working 
environment. 
 
The band 5 nurses will work closely with the Ward Sisters, senior nursing team within Rose Ward and 
multi-disciplinary team members in monitoring and maintaining policies, standards of nursing care and staff 
development as part of the Rose Ward. 
 
There are many opportunities for your development through our in-house education programmes, 
attending local and international conferences. 
 
We also invest in your further education with different courses to choose from available through a variety 
of Universities and we also offer amazing opportunities through Bursaries and Long course funding for 
Nurses to undertake further nursing studies. 
 
We believe that the needs of the individual child are central to their wellbeing. We acknowledge the 
importance of the family to their child and work in partnership with them to provide the best possible care 
in a safe and caring manner. We will treat those families as we would wish to be treated ourselves; always 
providing the highest quality of care to all. 
 
For further information or an informal discussion please contact: Lilian Leite (Ward Sister) 
L.leite@rbht.nhs.uk or Neil West (Clinical Educator) N.west@rbht.nhs.uk  
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Band 5 Staff Nurse Paediatric Critical Care Unit PICU 

London - Royal Brompton Hospital 

Salary: £27,627 to £35,530 per annum inclusive 

Hours Per Week: 37.5 Hours/Week 

Job Type: Permanent 

Reference: 312-RB-PA-4504 

Closing Date: 11 Jan 2019 
 
 
Our Critical Care unit is a fast paced, innovative and dynamic environment where continual 
learning is firmly embedded within our vibrant culture. Our excellent critical care services 
recognised worldwide continues to actively recruit for service expansion and faculty development. 
The specialist skills adopted throughout the varied training programmes offered at our Centre will 
be transferrable for career progression. 
 
We are totally committed to helping you realise your potential and this is reflected through 
personalised training and development plans, dedicated Practice Educators and generous study 
leave. 
 
The internationally renowned and award-winning, Simulated inter Professional Team Training 
(SPRinT) program uses in-situ simulation to provide the multidisciplinary team involved in patient 
care with insight into human factors that influence personal performance, and strategic crisis 
training. 
 
A dedicated Paediatric Critical Care Unit consisting of a 16 bedded Intensive Care and a 4 bedded 
High Dependency area, providing children and their families with expert support and the highest 
standards of a seamless step-up/step-down critical care journey. 
 
The candidate will also have a specific team of junior nurses to support through the Trust 
appraisal process. They should also be competent to delegate tasks and activities to a range of 
team members ensuring that staff have the appropriate support to take on projects and ensure 
that all outcomes are evaluated. 
 
We believe that the needs of the individual child are central to their wellbeing. We acknowledge 
the importance of the family to their child and work in partnership with them to provide the best 
possible care in a safe and caring manner. We will treat those families as we would wish to be 
treated ourselves; always providing the highest quality of care to all. 
 
For an informal conversation or to arrange an informal visit please contact:  
Steve Tugwell (Practice Educator) s.tugwell@rbht.nhs.uk Or Anu Bhupathiraju (Sister) 
on 033012888590 a.bhupathiraju@rbht.nhs.uk  
  

mailto:s.tugwell@rbht.nhs.uk
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